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Introduction 

Slavery is a crime and a violation of fundamental human rights. It takes various forms such as slavery, 
servitude, forced and compulsory labor, forced marriage, debt bondage, and human trafficking, 
involving adults or children, all of which involve the deprivation of a person’s liberty by another to 
exploit them for personal or commercial gain (“Modern Slavery”). 

GS Topco GP, LLC, including all its subsidiaries and affiliates (“insightsoftware” or “Company” or 
“Group”), has zero tolerance for modern slavery in any part of our business or supply chains. 

We are committed to (i) acting ethically and with integrity in all our business dealings and 
relationships, and (ii) implementing and enforcing effective systems and controls to prevent modern 
slavery in our business or supply chains. 

This statement highlights our actions during FY2025 (the fiscal year ending December 31, 2025) to 
combat modern slavery in our organization and supply chain. 

Reporting Entities 

We are submitting this Statement on behalf of these insightsoftware subsidiaries because they use 
the same corporate policies and processes and employ the supply chains described in the [[Business 
& Operations]] section. We prepared this Statement to satisfy any actual or potential reporting 
obligations of all Group entities, including 

− insightsoftware UK Ltd. under the UK Modern Slavery Act 2015 

− insightsoftware Australia Pty. Ltd. under the Australian Modern Slavery Act 2018 

− insightsoftware International, Inc. under the Canadian Fighting Against Forced 
Labour and Child Labour in Supply Chains Act 

− insightsoftware Norway AS. under the Norwegian Transparency Act 

Directors and Board members representing both entities have reviewed and approved this statement, 
as set out in Schedule [xx]. 

Consultation Process 

During the reporting period, we engaged and consulted with all entities we own or control. We shared 
details of our modern slavery commitments and expectations, key risk areas, and provided 
opportunities for dialogue and knowledge sharing. Subject matter included good practice for 
managing modern slavery risk in operations and supply chain and supporting updates to the 
company’s Corporate Social Responsibility (“CSR”) policy. 

Our Structure, Operations, and Supply Chain 

Corporate Group Structure & Business 
GS Topco GP, LLC is the parent company of the insightsoftware group (“Group”), which includes the 
reporting entities identified in the Reporting Entities section. We are a global provider of financial 
reporting, analytics, and operational software solutions and primary markets include the United 
States, United Kingdom, Canada, Australia, European Union member states, and the Asia-Pacific 
region. 
We are headquartered in Raleigh, North Carolina, United States of America. We operate globally with 
over 2,500 employees worldwide and other offices in Austria, Australia, China, Finland, France, 



 

 

 

Germany, India, Ireland, Netherlands, Poland, Romania, Singapore, Sweden, Switzerland, United Arab 
Emirates, the United Kingdom, and the United States. 

Our Supply Chain 

Supply Chain Overview 

As a global provider of financial services software, our supply chains are formed by layered networks 
of directly contracted suppliers and the extended supply chain (indirect), which comprises the 
suppliers, subcontractors, resellers, and partners that service our directly contracted suppliers. 

Direct Supply Chain 

In FY 2025, we sourced goods and services from approximately 1,800 directly contracted suppliers in 
40 countries across three primary regions EMEA (Europe, Middle East & Africa), APAC (Asia-Pacific), 
and AMER (Americas). 

These vendors provide the following goods and services: 

• Technology (e.g., software, cloud hosting, and hardware) 

• Professional, Consulting & Legal Services (e.g., outsourced consulting, professional services, legal, 
recruitment, and contract staff) 

• Facilities & Utilities (e.g., office leases, facilities management) 

• Marketing & Events (e.g., agencies, event management, and promotional materials) 

Further, we use, and have a direct business with, a global network of partners or resellers. 

Extended Supply Chain 

Our supply chains include indirect or sub-tier suppliers, which comprise the suppliers and 
subcontractors that service our directly contracted suppliers. We do not have direct contracts with 
these sub-tier suppliers, but we appreciate the potential for modern slavery, particularly in higher risk 
jurisdictions. Although visibility is limited, these suppliers are limited primarily to technology and 
professional services and have implemented measures to mitigate the risk of modern slavery (see 
below). 

Modern Slavery Measures 

We implemented several measures consistent with our obligations under applicable modern slavery 
legislation: 

• Identify and assess any risk areas in our business operations and supply chains (see Risk Profile 
& Assessment, Modern Slavery Risk Governance). 

• Mitigate the risk of modern slavery occurring in our business operations and supply chains 
(see Modern Slavery Risk Governance; Due Diligence; Policies; Training). 

• Monitor risk areas in our business operations and supply chains and mitigate potential harm 
(see Modern Slavery Risk Governance; Due Diligence). 

• Protect those reporting through grievance mechanisms (see Corporate Reporting Channels). 

Further details regarding the actions we have taken to combat modern slavery are set out below. 
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We regularly conduct a modern slavery risk assessment including identifying, assessing and 
managing the risk of slavery and trafficking within our business and supply chains. 
We determined there is a low risk of modern slavery in our business and supply chain. We consider 
region-specific risks using globally accepted risk indices such as the World Bank’s Worldwide 
Governance Indicators, the Global Slavery Index, and indices issued by the U.S. Department of Labor, 
International Labor Organization (“ILO”), and UNICEF. These tools help us identify areas with region-
specific risks including large populations of migrant workers, varying labor standards and 
enforcement, and well-documented modern slavery prevalence. 

We sell subscription licenses to our software platform globally through direct sales and via our 
partners and resellers. We do not manufacture, distribute, or supply tangible, physical products; our 
supply chain is not long or complex, and it does not source raw materials or products, directly, 
including conflict minerals. Most of our partners and suppliers are technology and service vendors, 
SaaS subscriptions, cloud services, marketing services, and facilities and utilities providers. 

Few of our suppliers provide hardware or manual services, and those are typically large national 
and/or global companies with established governance structures and their own corporate social 
responsibility programs, including in relation to modern slavery and child labor. 

Further, no allegations of modern slavery against any of our suppliers have been brought to our 
attention during the reporting period. 

However, we recognize that all provision of services and goods to insightsoftware is part of our global 
supply chain, and all vendors who provide goods or services to the Company are subject to our 
mitigation measures, including its vendor risk management processes, described in [Section [x]]. 

Modern Slavery Risk Governance 

Organizational Standards 
We are committed to developing governance – including policies – aligned with 

• The ten Principles of the UN Global Compact, which reflect a business’s fundamental 
responsibilities to operate in ways that address Human Rights, Labour, Environment and Anti-
Corruption. 

• The Organization for Economic Cooperation and Development (“OECD”) Guidelines for 
Multinational Enterprises, which are recommendations by governments to global companies 
on key areas of business responsibility, including human and labor rights, environment, 
bribery, consumer interests, technology, competition and taxation. 

• The UN Guiding Principles on Business and Human Rights (“UNGP”), which is the global 
standard for preventing and addressing the risk of adverse impacts of human rights involving 
business activity. 

Governance Structure 
We understand it is crucial for global organizations to have oversight of their supply chains to 
understand the risks of modern slavery along the chain and appropriate mitigation actions. 
Procurement leads the Vendor Risk Management (“VRM”) program, collaborating cross-functionally 
with groups including Legal, Information Security, Accounting, and Human Resources, and is 
augmented by the Legal Department’s Governance, Risk Management, Compliance, and Disputes 
(“GRCD”) practice, which is responsible, in part, for preventing and detecting violations of laws such 
as modern slavery. 

Further, the Environmental, Social, and Governance (“ESG”) Committee, which meets quarterly, is 
accountable for ensuring material sustainability risks – including non-compliance with applicable laws 
and regulations. Any violations or potential risks are escalated to the Board. 



 

 

 

Modern slavery risks are specifically considered, reviewed and approved at least annually on the Risk 
Register and ad hoc throughout the year if needed. We continue to assess, standardize, and improve 
processes across the company, driving these standards and processes into our supply chains. 

Our Policies on Modern Slavery & Human Trafficking 

Policy Overview 
We aim to have appropriate policies in place to identify, prevent, and reduce the risk of modern 
slavery and human trafficking in our operations and supply chain. Our policies reflect our 
commitment to acting ethically and with integrity in all our business relationships and to implement 
and enforce effective systems and controls to prevent slavery and human trafficking in our supply 
chains. 

• Corporate Social Responsibility Policy addresses the risks of modern slavery in our business 
and supply chains by outlining our zero-tolerance approach to modern slavery and is 
committed to acting ethically and with integrity in all its business dealings and relationships. 
This policy was written to align with the ten Principles of the UN Global Compact, the 
Organization for Economic Cooperation and Development (“OECD”) Guidelines for 
Multinational Enterprises, and the UN Guiding Principles on Business and Human Rights 
(“UNGP”).  

• Human Rights Policy reiterates our zero-tolerance approach to modern slavery, including 
compensating all personnel at or above the minimum wage. This policy was written to align 
with the ten Principles of the UN Global Compact, which seeks to eliminate all forms of forced 
and compulsory labor.  

• Code of Conduct states unequivocally that representatives and business partners are 
prohibited from using unlawful or forced labor or child labor when performing services for or 
on the Company’s behalf.  

• Supplier Code of Conduct, which requires that suppliers and their employees, workers, 
representatives, suppliers and subcontractors comply with the standards of conduct set out 
in the code and in other contractual obligations. Suppliers are required not to engage in any 
practices inconsistent with global standards, or applicable laws or regulations regarding 
human rights, modern slavery, human trafficking, and child labor in their agreement.  

• Whistleblower Policy, which outlines the process for assessing and resolving concerns raised 
regarding any potential or actual violations of law, regulation and/or company policy. 

Training 
We train employees and contractors on the above policies to reinforce the expectation that 
employees, temporary workers, and contractors comply with applicable laws and report concerns of 
illegal or unethical activity. We train personnel to conduct due diligence to identify and avoid working 
with parties that engage in modern slavery or other illegal practices. We will continue to communicate 
and provide resources to its employees over the course of this year and in the future to increase 
awareness of risks of modern slavery and identify steps to be taken to mitigate risks and make 
resources available for these purposes. 
 
We ensure accountability in these policies by providing multiple routes for employees, suppliers, rights 
holders, and other stakeholders to report their concerns. The Codes identify how concerns can be 
submitted, including anonymously through us. We investigate and, where appropriate, implement or 
require our suppliers to take remedial action to address reported incidents, such as providing 
additional training, testing, and monitoring. 

Stakeholders & Governance 



 

 

 

We develop all policies cross-functionally with executive sponsorship (see Modern Slavery Risk 
Governance). We review all policies annually and update as required to ensure alignment with 
regulatory requirements and best practice. All personnel are required to attest compliance upon hire 
and re-attest annually. Suppliers attest compliance upon engagement. 

Due Diligence 

We developed, and continue to enhance, a due diligence process to mitigate the risks of modern 
slavery. Our approach includes: 

• Vendor Risk Management System & Third-Party Risk (Onboarding): Procurement and 
Compliance (Legal Department) separately conduct risk assessments of new suppliers during 
onboarding, including violations of law (e.g., modern slavery). Any legal or reputational 
concerns subject the supplier to enhanced secondary, and potentially tertiary, manual review. 

• Established Standards: Stakeholders including Procurement and Legal have established, and 
annually review, standards of review for vendor onboarding and escalation. 

• Contractual Terms & Flow-down Provisions: Suppliers are required to comply with all 
applicable laws, regulations, and codes of conduct, and flow those requirements down to any 
sub-suppliers. 

• Codes of Conduct & Policies: Suppliers and other third parties are required to read and 
acknowledge relevant policies as part of the vendor onboarding process, which include the 
Supplier Code of Conduct. 

• Recurring Reviews: Compliance (Legal Department) continuously monitors all third parties for 
concerns, including modern slavery. 

Reporting Channels, Response, and Remediation 

Grievance Mechanisms 
We offer multiple publicly available channels through which anyone can raise concerns, including 
grievances, about potential violations of law, Company codes of conduct, and policies. These 
channels are open to all employees, external parties, workers, and worker representatives in our 
supply chains, suppliers, and any other interested stakeholders or persons. The channels and their 
processes are described in the relevant Whistleblower Policy. 
 
One channel is the Business Conduct Hotline or webservice (where available). The Hotline is managed 
by a third party and available in multiple languages to all employees and external parties to call in, 
email, fax, mail, or submit a report about potential violations of law and policy. 

We also encourage our employees and external parties to raise concerns with any member of 
management, local or corporate Human Resources, the General Counsel. These groups are trained to 
relay concerns through the reporting channels noted above. 

 

 

Response & Remediation 
We promptly acknowledge, address, and investigate all reports or concerns relating to modern 
slavery. We assess whether our business relationships may be contributing to, linked to, or directly 
causing harm. Where appropriate, we work to develop and monitor a corrective‑action plan, and we 
may suspend or terminate the relationship if issues are not adequately remedied. In all cases, we seek 
to avoid actions that would worsen outcomes for affected workers. 



 

 

 

This process contains several safeguards to protect reporter confidentiality. These include the 
availability of anonymous reporting, limitations on persons engaged in grievance reporting to only 
those with a “need to know,” and protections against information disclosure. 

Retaliation is Strictly Prohibited 
We prohibit and do not tolerate unlawful retaliation against any individuals who make a good faith 
report of an actual or suspected concern of unlawful activity. All forms of unlawful retaliation are 
prohibited, including any form of discipline, reprisal, intimidation, or other form of retaliation for filing 
good faith complaint under this Policy, testifying or participating in an investigation related to this 
Policy, otherwise participating in any activity protected by law. 

 
Transparency & Outcome Reporting 
We are committed to being transparent about the operation and outcomes of our grievance and 
remediation processes. To the extent permitted by applicable law and consistent with our obligations 
of confidentiality, we will endeavor to make information about concerns raised through our reporting 
channels, and outcomes of related investigations available in our annual modern slavery statement 
and other public disclosures. This includes, where practicable, aggregate information on the number 
and nature of reports received, the types of remedial action taken, and steps implemented to prevent 
recurrence. 
 
Workers and other affected individuals in our operations and supply chains may submit inquiries or 
information requests regarding our due diligence and grievance processes directly to our Legal 
Department. We aim to acknowledge such requests promptly and to respond substantively within a 
reasonable period, consistent with our policies and applicable legal requirements. 

Program Effectiveness & Continuous Improvement 

Effectiveness Evaluation 
As described in this statement, during FY2025, we did not identify any confirmed instances of modern 
slavery, human trafficking, or child labor in our operations or supply chains. If such a case were 
identified, our standard process is to investigate promptly, require a corrective‑action plan from the 
relevant supplier, monitor implementation of remedial steps, and, where necessary, suspend or 
terminate the relationship while seeking to avoid adverse impacts on affected workers including 
considering appropriate measures to remediate any resulting loss of income to the most vulnerable 
families, in line with applicable law and guidance. 
 
We recognize the need to continually review the effectiveness of our policies and practices in 
preventing slavery, human trafficking, and child labor within our business and our supply chains, and 
we will continue to monitor legal regulations and risks applicable to our business and develop and 
improve our approach for effectiveness. We will monitor the following measures to review progress 
in identifying and responding to the risks posed by modern slavery: 

• Onboarding vendors in the Vendor Risk Management System 

• Secondary review of vendors, where required 

• Acknowledgement/attestation of policies by personnel, suppliers, and other third parties 

Further Steps 
Following a review of the effectiveness of the steps we have taken this year to ensure that there is 
no modern slavery in our business or supply chains, our primary goals are to improve our knowledge 
of operations and supply chains by refining the Company’s VRM processes and update measures to 



 

 

 

address Tier 2 supplier risk management. Accordingly, we will continue to enhance our due diligence 
process, focusing on sub-suppliers. 

• We intend to develop our supply chain visibility over time as part of our enhanced supplier 
due diligence program. 

• Further, although flow down language is already required, we will review our existing flow 
down provisions for additional improvements. 

• Evaluate more robust approaches, including the development of business continuity plans in 
the event of non-compliance of suppliers with applicable legal requirements. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Schedule xx: Approvals 

GS Topco GP, LLC, (“insightsoftware” or “Company”) it have prepared this Statement on a 
consolidated basis for its subsidiaries and affiliates (“Group”) – although not all the entities in our 



 

 

 

consolidated group are subject to each or any of the cause we have a single compliance program, 
with one set of policies, relating to slavery, forced labor, child labor and human trafficking. 

To the extent applicable, the signature pages in this Schedule include additional disclosures specific 
to the entities required to prepare a statement under one or more of the laws herein. 

United Kingdom – Modern Slavery Act 2015, Section 54 

This statement has been reviewed and approved by the Board of Directors of insightsoftware UK Ltd. 
in accordance with section 54 of the Modern Slavery Act 2015. The Board approved this statement on 
the date indicated below, and it has been signed by a director of insightsoftware UK Ltd. on behalf of 
the Board. 

For and on behalf of the Board of Directors of insightsoftware UK Ltd.: 

 

[NAME] 

[TITLE], insightsoftware UK Ltd. 

Date of Board approval: 

___________________________________ 

Date of signature: 

___________________________________ 

 

Australia – Modern Slavery Act 2018 (Cth), Section 16 

This statement has been approved by the principal governing body of insightsoftware Australia Pty. 
Ltd. in accordance with section 16(2)(a) of the Modern Slavery Act 2018 (Cth). This statement covers 
the reporting period for the financial year ending 31 December 2025. The date of approval by the 
principal governing body is indicated below, and while not legally required, it is recommended that 
the date of approval be recorded. 

For and on behalf of the principal governing body of insightsoftware Australia Pty. Ltd.: 

 

[NAME] 

[TITLE], insightsoftware Australia Pty. Ltd. 

Date of approval by principal governing body: 

___________________________________ 

 

 

 

Canada – Fighting Against Forced Labour and Child Labour in Supply Chains Act, S.C. 2023, c. 9 

This report has been approved by the governing body of insightsoftware International, Inc. in 
accordance with section 11(4) of the Fighting Against Forced Labour and Child Labour in Supply Chains 
Act, S.C. 2023, c. 9. The undersigned member(s) of the governing body provide the following 
attestation pursuant to section 11(5) of the Act, following the model wording in the federal guidance: 



 

 

 

“In accordance with the requirements of the Fighting Against Forced Labour and Child Labour in Supply 
Chains Act, and in particular section 11 thereof, I, in the capacity of [title], attest that I have reviewed 
the information contained in the report on behalf of the governing body of insightsoftware 
International, Inc. Based on my knowledge, and having exercised reasonable diligence, I attest that 
the information in the report is true, accurate and complete in all material respects for the purposes 
of the Act, for the reporting year ending 31 December 2025.” 

For and on behalf of insightsoftware International, Inc.: 

 

[NAME], Director 

Date:  

___________________________________ 

 

[NAME], Director (if joint attestation required) 

Date:  

___________________________________ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Norway – Transparency Act (Åpenhetsloven) 

This statement has been approved by the Board of Directors and signed by the Chair of the Board and 
the Chief Executive Officer of insightsoftware Norway AS in accordance with section 5 of the 
Transparency Act (Åpenhetsloven). The Act requires the statement to be signed by the company’s 
Board of Directors and the CEO, and the statement must be published no later than 30 June of the 
year following the reporting period. 

For and on behalf of the Board of Directors of insightsoftware Norway AS: 



 

 

 

 

[NAME], Chair of the Board 

Date:  

___________________________________ 

 

Chief Executive Officer: 

 

[NAME], Chief Executive Officer, insightsoftware Norway AS 

Date:  

___________________________________ 



 

 

 

 

Appendix A – Revision History 

The table below records the revision history of this Modern Slavery Statement. Each row 
documents a version change, the date of change, the author, a brief description of the change, 
and the approving authority. 

 

Version Date Description of Change Approved By 

1.0 March 2026 Initial release Legal Dept. 

 


	Introduction
	Reporting Entities
	Consultation Process
	Our Structure, Operations, and Supply Chain
	Our Supply Chain

	Modern Slavery Measures
	Modern Slavery Risk Governance
	Our Policies on Modern Slavery & Human Trafficking
	Due Diligence
	Reporting Channels, Response, and Remediation
	Program Effectiveness & Continuous Improvement
	Schedule xx: Approvals
	Appendix A – Revision History

